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YMNOAEITMA B5
MNMEPITPAMMA MAGHMATOX
(1) TENIKA

2XOAH | KOINONIKQN EMIETHMQN

TMHMA | KOINQNIOAOTIA

EMIMEAO ZMOYAQN | MPOMNTYXIAKO

KQAIKOX MAGHMATOZX | BIOK 275 | EZAMHNO ZIMOYAQN | 5/6

TITAOZ MAGHMATOX | Kowvwvioloyia g Epyaciag kat tTng AtagxoAnong

AYTOTEAEIX AIAAKTIKEZ APAXTHPIOTHTEZ

OE JTEPUTTWOT) JTOU OL JTIOTWTIKEG [JOVC(SSC ajrovepovtal oe EBAOMAAIAIES

SlaKpLTA UEPN TOU padnuartog im.x. AlaAeEslg, Epyaotnplakeg MNIZTQTIKEX
, ) , . , QPEX
AOKNOELG K.ATT. AV OL ITIOTWTIKEG IOVASEG AITOVELIOVTAL Eviaia yla MONAAEZ
, , , ., AIAAZKAAIAX
TO oUVOAO ToU pabnuatog avaypayte TG fdouadlaies wpeg
StdaokalAiag Kat To GUVOAO TWV ITIOTWTIKWYV HOVASWV
3 5

MpocBate gelpgg av xpetaatei. H opyavwon dibackaliag kat ot
SI6AKTIKEG UEBOSOL TTOU XpnaluoITolouvTal TEPLYPAPOVTAL
avaAutika oto (5).

TYNOZ MAGHMATOZ | EmoTnUOVIKNG TTEpLoXG/el&LIkoV urtoabpou EMA

YevikoU umof3aBpovu,
€L181KkoU urroBdBpou, eldikevong
YEVIKWVY YVWOEWY, avartuéng
Se€lomtwv

MPOAMAITOYMENA MAGHMATA: | -

FAQZZA AIAAZKAAIAL kat | EAAHNIKH
EZETAZEQN:

TO MAGHMA MPOX®EPETAI ZE | NAI
OOITHTEZ ERASMUS

HAEKTPONIKH ZEAIAA | -
MAGHMATOZ (URL)

(2) MAGHZIAKA AMOTEAEZMATA
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Ma6nolaka Antoteléopata

Meptypagovtal Ta Labnolakd amoTeEAECHATA TOU HABNLIATOG Ol GUYKEKPILIEVEG YVWOELS, SEEIOTNTEG
Kal IKavOTNTEG KataAAnAou emuTéSou JToU Ba AITOKTIIOOUV Ol (POLTNTEG UETA TNV EMITUXT) OAOKAT)pWON
TOU Uabnuarog.

JupBoulAeurteite to Mapdptnua A

Meptypapn tou EmuteSou twv Mabnoilakwyv AITOTEAECLATWY Yia KABE €va KUKAO armouswv
ouuewva pe to MAaioto MNpoaoviwy tou EupwitaikoU Xwpou Avwtatng Ekmaideuong
Meptypagpikoi Agikteg Emmedwy 6, 7 & 8 Tou Eupwitaikou lMAataiou lNMpooovtwy Atd Biou
MaBnong kat to Mapdaptua B

MepAnmTikog OSNYOG cuyypaPnG Mabnaolakwy ATTOTEAEGUATWY

OMOKANPWVOVTAC TO HAONUA, Ol POLTNTEG/-TPLEG AVAUEVETAL VA

AlaO£TOUV TIG amapaitnteg YVWOEeLG oTo Ttedio TG Kolvwvioloyiag TG epyaaciag, ol oroieg

OUVETTAYOVTAL KPLTIKY) KATAVON 0T OEWPLWY KAl apXwV.

AZlohoyoUv Kal va cUYKPIVouV TIG BACIKEG BEWPNTIKES TPOCEYYIOELG TNG Epyaaiag Kal TG

anacyoAnong

Aok oOoULY Hia algdnon kat avtiAnyn ™mg L.oTopiknG eEEMENG BATIKWY KOLWVWVIKWY BECTUwWY,

ONwG 1) gpyacia.

Eival gg 6€0n va XpnolUoololV TN YVWaoT) Kal TNV KATavOon o) o QITEKTNOAV TIPOKELUEVOU va

avarttugouy Kat urtoompifouv emXEPNUATA 0€ gXEON HE {NTNUATA TTOU oxeTi{ovTal e TNV

€pyaoia kal mv armacxoAnaon.

e Exouv vV LKavOTNTA VO CUYKEVTPWVYOUV KAl VA EPUNVEVOULY OAa Ta AAANAEVEETA e TO TIESIO TNG
€pyaaciag kal mg amacxoAnong otolxeia €101 WoTe va SLAUOPPWVOULV KPIOELS Kal va
nipofAnpartidovral o€ oxX€on KE CUVAPT KOWVWVIKA KAl ETTLOTNUOVIKA {nThatd.

®  KaravoouUv, avayvwpi{ouv Kat va avallouy Tig aUyxpoveg eelifelg oy ayopd epyaociag

Fevikég IKavomTeg

AauBavovtag uimoyn TiG YEVIKEG LKAVOTNTEG JTOU JTPEITEL VA EXEL AUTOKTNOEL O ITTUXLOUXOG (OITWG AUTEG
avaypdpovtail ato Mapdaptnua AUTAWUATOC Kat mapatiBevial akoAoUBwg) g mola / MOLEG AITO AUTEG
QITOOKOTEL TO UAbnua;.

Ava{nmon, avaluan Kkat cuvOean Ixeblaouog Kat dlayeipton Epywv

SeboUEVWY Kal TTANPOPOPLWY, LIE TN XPNoN Yeaouog ot SLApoPETIKOTNTA KAl OTNV

Kal TV amapaitnTtwy TEXVOAoyLWY JTOAUTTOALTIOUIKOTNTA

lpooapuoyn o€ VEEG KATAOTATELG JYeBaouog oto PUOLKO TTEpLBailov

ANYn armopdoswv Emi&ei&n kovwviknG, emayyeAUaTikng Kat n6IknNg
Autovoun epyaoia UmevBbuVOTNTAG Kal evatodnoiag os BEuata uAou
Ouadikn epyacia AOKNOT KPLTIKNG KAl AUTOKPLTIKNG

Epyaoia o€ 51ebveg mepiBariov Mpoaywyn ™¢ eAsUBePNG, SNUIOUPYIKNG Kal
Epyaoia o€ Stemotnuoviko meptBaiiov EMAYWYIKNG OKEYNG

Mapdywyn VEwVY EpELVNTIKWVY LOEWV ...

AoKNON KPLTIKNG KOl AUTOKPLTIKNG

Mpoaywyn g eAsUOEPNC, SNULOUPYIKNG KAl ETTAYWYIKNG OKEPNG

Mapaywyr) VEWV EPEUVNTIKWY LOEWV

MpocapUOY O€ VEEG KATACTACELG

YeBaoUOG 0N SLAPOPETIKOTNTA KAl TNV TTOAUTTOMTIOUKOTNTA

Eni®el&n KOWWVIKNG, EMAYYEAUATIKYG Kal NOIKG urteuBuvomTag Kal eualodnaoiag os Oguata
@UAOU

Autovoun epyaocia

Epyacia o€ S1e0veg mepLBalov

Epyacia o€ Slemotnuoviko neptBailov

MAOGHMATOZ

Mépog A Eloaywytka

XAPAKINPLOTIKA TOU TEUAOPLKOU KAl TOU (POPVTIKOU LOVTEAOU OpYAVWONG TNG EPYACiag
YXoAn AvBpwrtivwv SxEoewv
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Kpttikn) otov teuhoplopd/ @opvtiopd (Braverman, Friedmann, k.a.)

Mepoc, B : TUyxpoveg eEeAifelg oTo medio TG epyaasiag kal ™G armaoxoAnong

MeTa@opVvTIoUOG Kal eUENKTN €€eldikeuon/ lamwviko Movtého Attig Mapaywyng

MoppEg eveli&iag g amaoxoAnong

Emogpalng epyaocia : evwoloOAOYIKEG armooa@nVicelg - Ek@pavoelg kal Blwpata g EPYACLakng
ETOPANELOG

Avepyia, Buwpata avepyiag & ITpatnylkeg empiwang

Mowotnta ¢ Epyaciag kat Aflompenmg epyaacia

Katwrtatog podog/Aikalog uebog kat podog diafiwong

‘OYEI TOU METAPOPVTIKOU €EPYACLAKOU TOToU : A0 TI( ONULOUPYIKEG OLKOVOUIEG ot
Snuioupyikn epyacia & v epyacia amo ayanm

O Kkupiapxog Aoyog mept de€lom|twy -«MpoBAnuatomowwvrag» Tig de€ldmreg -H Kuplapyia Twv
Nrwv d€lottwy

Nonua kat avayvwplon oty gpyacia - Yuxokolvwvikol Kiviuvol atoug Xwpoug epyaciag [Stpeg
EmtayyeApatikn) e€ouBgvwon, Autoktovieg, MNapevoxinon]

Texvohoylkol petaoynuatiopol & petraoynuatiopol g epyaciag : Epyacia kat Texvnm
Nonuoaouvn, Wnelakeg aviootnTeg kat epyacia, MAagoppornoinon kat epyacia
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AIAAKTIKEX kat MAGHXIAKEZ MEGOAOI - AZIOAOTHzH

TPOMOX MAPAAOXHE | MpOoWITo PE TIPOCWITO
Mpoowiro pe mpoowiro, EE
QITOOTACEWG EKITAISEVON K. ATT.

XPHZH TEXNOAOTIQN | E-learn, Xpfion T.M.E. (power point) ot Awdackalia/
NAHPO®OPIAZ KAI EMIKOINQNIQN | Ermkowvwvia pe Toug @ottnteg (e-mail, e-learn),
Xpnon T.M.E. ot AtbaokaAia, otnv
Epyaatnptakn Ekmmaideuaon, otnv
Emkovwvia e Toug poltnTteg

OPTANQXH AIAAZKAAIAX , ®doptog Epyaciag
Meptypdpovral avaAutika o TPOITog Apacmpiotnra E&aunvou
kat ugBodol Stbaokaliag. AlalEEeLg 39 wpeq
AlaAe€els, Tepwapia, Epyaompiakn | | Autoteie/ Mn- 30 WPEC
Aoknon, Aoknon Mediov, M&'A&"TT] & KaBodnyoupevn LeAET
avdaAuon BBAoypapiag, Mpoetolpaoia eEeTAoEwv 53 WPEG
Ppovriompto, Mpaktikn | | rparég eketdoeig 3 Wpeg
(TomoBetnon), KAwvikny  Aoknon,

KaAAitexviko Epyaatnpto,
AladpacTikn éibaokalia,
EKITaISEUTIKEG EMIOKEWELS, EKITOVNON
HEAETNG (project), Tuyypaen
epyaciag / epyaciwy, KarAltexvikn TOVOho MaBhuoToc 125 wpec

dnutoupyia, KA.

Avaypdgovtal ol WPeG UEAETNG TOU
ot yla KAaBe  pabnatakn
SpaotnplotnTa Kabwge Kat ol WPEeG Un
KaBodnyoUUeVNG HUEAETNG aULQWVA
LIE TIG apyEG Tou ECTS

AZIOAOTHXIH ®OITHTON
Meptypapn meg dtadikaoiac | Nwaooa a§lohoynong : EAAnvika
a&loAoynong Mé€Bo0b0g a&lohdynong : Fparttr| Tehkr| e€€taom pe
E£PWTNOELG CUVTOUNG QTAVINONG
Mwooa  A&loAoynong, MéEBodot
aloAdynong, AlauopPWTIKN n
JUUITEPACUATIKT), Aokiuaocia
MoAammAng  Emidoyng, Epwtnoeig
Juvtoung Amavtnong, Epwmoeig
Avaittuéng AoKiiwy, EmiAuon
MpoBAnudtwv, [lpamm  Epyaoiaq,
EkBeon / Avagopd, [lpo@oplikn
E¢€taon, Anuooia [lapouaciaon,
Epyacmplakny  Epyacia,  KAwvikn
Eé€taon AdBevoug,  KaAAtexvikn
Epunveia, AAn / AAeg

Avapépovtal pnta mpoadloploueva
kptmpta a&loAoynong kat €av kait
mou eival mpoofaciua amd Toug
(POLTNTEG.

(4) IYNIZTQMENH-BIBAIOTPADIA

- Mpotetvouevn BiBAloypapia:

¢ Taylor, F.-W., (2007), Apx€c EmotnuovikoU Mavat{uevrt, Abnva : Namaldnong.

¢ Watson, T., (2005), Kotvwviodoyia, Epyacia kat Biounyavia, Abriva: AAe€avdpeia

& [etpdkn, I., (2007), OL VEEC HOPOEC 0pYAVWONG TG epyaaiag, ABrva “Gutenberg - Nwpyog &
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*

L 4

L 4

Kwaotag Aapdavog

Kapakiouhden, X (2023)., Ot epyateg ¢ téxvng. To emayysAua tou nbormotoy otnv EAAada oe
Katpoug kpiong. ABva, Nanalnong.

Kapakiouhden, X. kat Inmuplddkng, M., (emuu.) (2017), Avepyia, Kotvwvia kat KoWwVIKN
avairapaywyn, Adnyva, Gutenberg.

Kapakioulagn, X. kat Iruptdakng, M., (emmp.) (2010), Epyacia kat Kowvwvia, ABrva, Alovikog.

- Juvaen EIMOTNUOVIKA ITEPLOSIKA:

*  Brjua KolvwvIKwV EMaTNUWY

e EmBewpnon Kowvwvikwy Emomuwy

e Work Employment and Society

e Industrial Relations: A Journal of Economy and Society
® Relations Industrielles / Industrial Relations

®  Journal of Industrial Relations

e Employee Relations

* Transfer

e  Sociologie du Travail

e Industrielle Beziehungen

COURSE OUTLINE
(1) GENERAL

SCHOOL | Social Sciences

ACADEMIC UNIT | Sociology

LEVEL OF STUDIES | Undergraduate

COURSE CODE | BIOK 275 | SEMESTER | 5™

COURSE TITLE | INDUSTRIAL SOCIOLOGY=SOCIOLOGY OF WORLK |

INDEPENDENT TEACHING ACTIVITIES

if credits are awarded for separate components of the course, e.g. WEEKLY
lectures, laboratory exercises, etc. If the credits are awarded for TEACHING CREDITS
the whole of the course, give the weekly teaching hours and the HOURS

total credits

Add rows if necessary. The organisation of teaching and the
teaching methods used are described in detail at (d).

COURSE TYPE | special background

general background,

special background, specialised
general knowledge, skills
development

PREREQUISITE COURSES: | -

LANGUAGE OF INSTRUCTION and | GREEK
EXAMINATIONS:

IS THE COURSE OFFERED TO | YES
ERASMUS STUDENTS

COURSE WEBSITE (URL) | -

(2) LEARNING OUTCOMES

Learning outcomes

The course learning outcomes, specific knowledge, skills and competences of an appropriate level,
which the students will acquire with the successful completion of the course are described.
Consult Appendix A

e Description of the level of learning outcomes for each qualifications cycle, according to the
Qualifications Framework of the European Higher Education Area
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e Descriptors for Levels 6, 7 & 8 of the European Qualifications Framework for Lifelong Learning

and Appendix B

e Guidelines for writing Learning Outcomes

By accomplishing the course, students are expected to

Have the necessary knowledge in the field of sociology of work, which implies a critical
understanding of theories and principles.

Be able to evaluate and compare basic theoretical approaches to work and employment
Acquire a sense and perception of the historical evolution of basic social institutions, such as
work.

Be able to use the knowledge and understanding they have acquired in order to develop and
support arguments in relation to issues related to work and employment.

To have the ability to compile and interpret all interrelated with the field of work and
employment elements in order to develop judgements reflections on relevant social and
scientific issues.

Understand, recognize and analyses modern developments in the labour market

General Competences
Taking into consideration the general competences that the degree-holder must acquire (as these
appear in the Diploma Supplement and appear below), at which of the following does the course

aim?

Search for, analysis and synthesis of data and  Project planning and management

information, with the use of the necessary Respect for difference and multiculturalism
technology Respect for the natural environment

Adapting to new situations Showing social, professional and ethical
Decision-making responsibility and sensitivity to gender issues
Working independently Criticism and self-criticism

Team work Production of free, creative and inductive thinking
Working in an international environment ...

Working in an interdisciplinary environment Others...

Production of new research ideas ...

e Exercise of criticism and self-criticism

®*  Promoting free, creative and inductive thinking
®  Production of new research ideas

e Adapting to new situations

(3)

SYLLABUS

@ o o o o o o

The historically constructed character of the "culture of work"/transformations of work and of its
perceptions

Philosophers and perceptions of work in Ancient Greece and during the period of the Roman
Empire

Medieval Christianity and evaluations of work through the works of the theologians (St.
Augustine, Thomas Aquinas, etc.)

Protestant asceticism, puritanism and work: Luther, Calvin, etc. (

The emergence of work as the source of the "Wealth of Nations": A. Smith, etc.

Work as an intellectual activity and a source of accomplishment of the individual: G.W.F. Hegel
Alienated work and work as a source of emancipation: K.Marx

Utopian socialism and perception of work

Taylorism/ Fordism & School of Human Relations

Criticism from Marxist theorists to Taylorism/ Fordism
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(4) TEACHING and LEARNING METHODS - EVALUATION

DELIVERY | Face-to-face
Face-to-face, Distance learning, etc.

USE OF INFORMATION AND | Use of ICT in teaching (power point) communication with
COMMUNICATIONS TECHNOLOGY | students by e-mail

Use of ICT in teaching, laboratory

education, communication with

students
TEACHING METHODS Activity Semester workload
The manner and methods of teaching Lectures 39h
are described in detail. Independent/ non-guided 30h
Lectures, seminars, laboratory study
practice, fieldwork, study and || preparation of examination 53 h
analysis of bibliography, tutorials, Written examination 3h

placements, clinical practice, art

workshop, interactive  teaching,

educational Vvisits, project, essay

writing, artistic creativity, etc.

The student's study hours for each Course total 125h

learning activity are given as well as
the hours of non-directed study
according to the principles of the
ECTS

STUDENT PERFORMANCE
EVALUATION
Description of the evaluation | Language of evaluation : Greek
procedure
Method of evaluation : written examination at the end of
Language of evaluation, methods of | the semester with short-answer questions,
evaluation, summative or conclusive,
multiple choice questionnaires, short-
answer questions, open-ended
questions, problem solving, written
work, essay/report, oral examination,
public presentation, laboratory work,
clinical examination of patient, art
interpretation, other

Specifically-defined evaluation
criteria are given, and if and where
they are accessible to students.

(5) ATTACHED BIBLIOGRAPHY

- Suggested bibliography: (in Greek)

¢ Taylor, F.-W., (2007), Principles of Scientific Management, Athens: Papazisis.
# Petraki, G., (2007), New forms of work organization, Athens , Gutenberg

¢ Watson, T., (2005), Sociology, Work and Industry, Athens: Alexandria

- Related academic journals:
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